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ABPL90012 Workplace Design Briefing and Evaluation
Credit Points: 12.50

Level: 9 (Graduate/Postgraduate)

Dates & Locations: This subject is not offered in 2011. Students are advised to check the timetable for this subject
as it may be taught intensively and/or involve contact time over several days.

Time Commitment: Contact Hours: Equivalent of 3 hours contact a week Total Time Commitment: 120 hours

Prerequisites: Admission to a Masters program in the faculty or approval of the subject coordinator.

Corequisites: None

Recommended
Background Knowledge:

None

Non Allowed Subjects: None

Core Participation
Requirements:

For the purposes of considering requests for Reasonable Adjustments under the Disability
Standards for Education (Cwth 2005), and Students Experiencing Academic Disadvantage
Policy, academic requirements for this subject are articulated in the Subject Description,
Subject Objectives, Generic Skills and Assessment Requirements of this entry.The University
is dedicated to provide support to those with special requirements. Further details on
the disability support scheme can be found at the Disability Liaison Unit website: http://
www.services.unimelb.edu.au/disability/

Contact: Environments and Design Student Centre
Ground Floor, Baldwin Spencer (building 113)

Enquiries
Phone: 13 MELB (13 6352)
Website:  http://www.msd.unimelb.edu.au  (http://www.msd.unimelb.edu.au/)

Subject Overview: This subject critically examines theories, models, frameworks and ethics of the design brief
(program), design thinking and their role in the provision and evaluation of effective workplaces.
The design program is developed as the policy and management links between any planned
need for changes in the accommodation available to an organisation and the continuing benefits
from its use. Emphasis will be on buildings being the accommodation resource that supports the
work of an organisation. The focus of the learning will be on the full range of people involved
in the work, the places they need and the processes in which they are involved. The role of a
building as the accommodation resource will be balanced against its other roles, firstly as part
of the organisation's property commitments; as a physical facility to be managed for optimal
performance in support of the work of the occupants; and as an image of the organisation
and what it stands for. The benefits and use of performance and prescription based design
programming will be explored, as will the use of activity analysis and issue resolution as the
prime organisers of the design programming work.

Objectives: On successful completion of this subject, the student should be able to:
# develop the detailed spatial planning and design outcomes and qualities into which the

operations of an organisation’s workplace practices can be satisfied, the desired qualities
achieved and the appropriate values expressed; and

# produce and present a strong case for the suitability of the design propositions based on
research, theory and analysis of precedent.

Assessment: A report on an example of inadequacy in an accommodation resource, 20%, a working paper on
issues applying to a project, 25%, and a component of a design brief, 55%, to the equivalent of
7,500 words.

Prescribed Texts: None

Breadth Options: This subject is not available as a breadth subject.

Fees Information: Subject EFTSL, Level, Discipline & Census Date, http://enrolment.unimelb.edu.au/fees

http://enrolment.unimelb.edu.au/fees
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Generic Skills: On successful completion of the subject the student should be able to:

# Appreciate the difference between activity based and room based briefing; performance
based versus prescription based briefing; as well as role of the brief as an evaluation tool of
design concepts, developed design and the built workplace.

# Enhance their understanding and use of the design briefing process as the means to
fuse the requirements and expectations of accommodation as property commitment,
as technical and communications conditions, and as a workplace, into an effective
accommodation resource.

On completion of the subject students should have developed the following skills and
capabilities:

# Understanding of concepts, models and techniques of performance based brief writing,
focussed interviewing, focussed workshopping, behavioural observation and activity
analysis; and value setting and visioning workshops;

# Leadership skills; and

# Heuristic thinking skills.


